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This agreement governs your Honorary Appointment with The London School of 
Hygiene and Tropical Medicine (LSHTM). It is not a contract of employment and it 
does not give you any employment rights. 

 

1. Length of Honorary Appointment 

1.1. The appointment will be for the duration indicated above.   

LSHTM is not obliged to provide work for you to do. By entering into this 
agreement, you acknowledge that you: 

¶ must not hold a substantive contract of employment with LSHTM.  
(If, in the future, you are appointed to a substantive role within 
LSHTM employment, your honorary appointment will cease with 
immediate effect). 

 

2. Right to Work Status
 

https://lshtm.sharepoint.com/Services/Human-Resources/Pages/Right-to-WorkImmigration.aspx
/aboutus/organisation/regulatory-documents
/sites/default/files/equity-diversity-and-inclusion-strategy.pdf
/sites/default/files/Health_Safety_Wellbeing_Policy.pdf
/sites/default/files/whistleblowing_policy.pdf
/sites/default/files/Safeguarding_Security_Screening_Policy.pdf
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¶ Financial Regulations 

¶ Information Security Policy 

4.2. You are also bound by GDPR regulations for the use of computing facilities 
and any misuse of computing facilities may result in immediate termination of 
this agreement. 

4.3. All documents, materials, hardware and software provided to you by LSHTM 
for use during an assignment, and all information and documents produced 
by you d

/sites/default/files/Financial_Regulations2020_Final_Nov20.pdf
/sites/default/files/information-security-policy.pdf
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