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EQUALITY IMPACT ASSESSMENT (EIA) 
GUIDANCE 
 
 
LSHTM uses equality impact assessments (EIA) as a means through which to examine and 
analyse the decisions we make to determine what the impact (positive, negative, or neutral) 
will be on different groups and individuals.  
 
An EIA provides a framework  for staff to consider how a new policy or process might impact 
staff/students who identify as having one of the characteristics that are protected by the 
Equality Act 2010.  
 
Further, in line with LSHTM’s commitment beyond the Equality Act, EIA also enables 
consideration beyond the Equality Act, for example, of how those with caring 
responsibilities, those from lower socio-economic backgrounds, those who live and work 
outside the UK and the broader wellbeing of the LSHTM community might be affected by a 
policy or process.  
 
For any support or guidance during this process email equality@lshtm.ac.uk  
 
 
Why do I need to complete an equality impact assessment?   
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needed for specific activities e.g. related to employment, procurement and operational 
activities, as well as broader areas of work e.g. education and research.  
 
The process involves careful consideration and potential consultation with various groups, 
so it is advised that an adequate amount of time is allowed to ensure the equality impact 
assessment has a meaningful impact on your decision making. The process should be 
included from the beginning of a new piece of work alongside other standard processes 
such as budget planning, risk assessments and health and safety checks – the EIA is a 
continuous process that should inform and contribute to the evolution of your own work.  
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