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Income Tax 
 
Your tax status in the UK and equivalent status in the relevant overseas country will vary 
depending on your individual circumstances, work duties and the country in which you are 
working. The 6FKRRO¶V�3D\UROO�GHSDUWPHQW�FDQ�SURYLGH information and assistance on the 
6FKRRO¶V�XVXDO�SUDFWLFHV�LQ�SDUWLFXODU�VLWXDWLRQV��EXW
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Other important considerations 
 
Other important considerations for staff working overseas for personal reasons include but 
are not limited to the list below (which is not exhaustive): 
 

 It is the responsibility of the staff member based overseas for personal reasons to 
contribute to the wider academic life of the School in a similar way to London-based 
staff. For academic staff, this iQFOXGHV�DSSURSULDWH�FRQVLGHUDWLRQ�WR�WKH�6FKRRO¶V 
Academic Expectations (including Internal Citizenship). 

 Before any request is approved, management and staff should give appropriate 
consideration to the potential impact on service delivery, team cohesion, whether the 
approval of the arrangement will set a precedent in the team/department, contribution 
to internal and external citizenship and the wider School community.  

 6WDII�DUH�H[SHFWHG�WR�UHJXODUO\�DWWHQG�WKH�6FKRRO¶V�/RQGRQ�RIILFH��DW�WKHLU�RZQ�
expense), if the contractual office location is London.  

 Staff based overseas for personal reasons will not be awarded a higher salary simply 
on the basis that they are based overseas. Discussion on salary should not be 
affected or influenced by staff being based overseas for personal reasons.  

 /LQH�PDQDJHUV�DQG�3,¶V�VKRXOG�QRW�RIIHU�RU�DJUHH�to overseas working arrangements 
for personal reasons for staff without pre-agreement and authorisation of both the 
Dean of Faculty (for academic staff) or the Chief Operating Officer (for Professional 
Services staff) and the Director. Failure to adhere to the authorisation requirements 
(as set out on page one) could constitute to a disciplinary matter given the potential 
exposure to the School of these arrangements.  

 
 

Useful Contacts 
 
For general enquires in relation to Income Tax, Social Security, National Insurance 
Contributions and pensions, please contact the  Pensions & Payroll team at 
Payroll@lshtm.ac.uk.  
 
For queries in relation to the application of this Statement, please contact the relevant HR 
Partner in the HR Team.  
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